
CALL FOR JUNIOR EDITORS (NON-CREDIT POSITION) 

The Windsor Review of Legal and Social Issues (“the Review”) is now accepting applications for Junior Editors for the 2020–21 academic year. 

The Junior Editor role is a non-credit position. Junior Editors are responsible for ensuring the quality of writing and accuracy of citations in papers selected for publication. The role includes the following responsibilities:

Copy edit papers selected for Print Edition 
· Proofread and edit papers for spelling, grammar, and punctuation
· Refine language and stylistic components of papers

Edit citations for papers selected for Print Edition
· Review and make changes to all citations
· Verify that claims presented in papers are consistent with cited sources  

Assist with Annual Student Conference
· Assist with student conference held in March 2021
· Assist guests and speakers with navigating the conference 
· Attend the conference

An ideal candidate will demonstrate:
· Commitment to the founding principles of the Review and passion for legal scholarship
· First-rate writing and editing skills
· Excellent attention to detail
· Proactive approach to workload
· Strong organizational skills

Submission Process: To apply, please submit a cover letter explaining your qualifications and interest in this role, a CV, and a completed “Mock Junior Editor Assignment”. Combine your application into a single PDF and submit to Adrin Shojaie (Editor-in-Chief) at: wrlsi@uwindsor.ca. Please also direct any inquiries about the role or application process to this email.

The application deadline is Friday, October 2nd, 2020 by 5 p.m.









MOCK JUNIOR EDITOR ASSIGNMENT 

Using “Track Changes”, correct the following citations (10 in total) in accordance with the Canadian Guide to Uniform Legal Citation (McGill Guide) 9th Edition. Make sure to locate and check each source to ensure all information is accurate. Beneath each corrected citation, list the rule number and description of rule(s) used. Example: “Abbreviated journal title per rule 6.1.6”

NOTE: You are not required to use permalink as per the McGill Guide, you may use the full URL for online sources. 

*We encourage you to reach out to law librarians, other students, or members of the Review’s Executive Board if you need help!

Questions:

1. O. Stefanovich, “Supreme Court sides with Uber drivers, opening door to $400M class-action lawsuit” (June 30, 2020), CBC <www.cbc.ca/news/politics/stefanovich-supreme-court-uber-class-action-decision-1.5626853>

 Rule(s) Engaged: 

2.  R. v. Le, 2019 SCC 34, 434 DLR 631.

 Rule(s) Engaged: 


3. Prévost, Alain “The Transfer of Insurance Contracts by Insurers” 58 (2016) Canadian Business Law Journal at 79

 Rule(s) Engaged: 

4. The Estates Administration Act, c A.22, RSC 1990

 Rule(s) Engaged: 

5. John Burrows and M. Coyle, “The Right Relationship: Reimagining the Implementation of Historical Treaties” 2017 (UofT Press)

 Rule(s) Engaged: 

6. John B. Prior, “Your Party, Your Problem: A Guide to Social Host Liability”, Jan 1st 2010, online: Miller Thomson <https://www.millerthomson.com/en/publications/articles/your-party-your-problem-a-guide-to-social/>.

 Rule(s) Engaged: 

7. Mark M. Pollitt, “Digital Crime” in Handbook of Digital and Multimedia Forensic Evidence, edited by John J. Barber, (New Jersey: Humana Press, 2009). 

 Rule(s) Engaged: 

8. Dale Margolin, “No Chance to Prove Themselves: The Rights of Mentally Disabled Parents under the Americans with Disabilities Act and State Law” (2007–2008) Virginia J of Social Policy & the Law 15:1 113. 

 Rule(s) Engaged: 

9. Canadian Charter of Rights and Freedoms, Part I of the Constitution Act, 1982, being Schedule B to the Canada Act 1982 (UK), c 11, s 8.

Rule(s) Engaged: 

10. “Creating a Culture of Professional Responsibility and Ethics: A Leadership Role for Law Schools” by Professor Elman, Windsor Review of Legal and Social Issues, Volume 27, 2009.

Rule(s) Engaged: 

